
Human Resources Managers 

Human Resources Managers oversee all HR functions within an organization, including 

recruitment, employee relations, performance management, and policy implementation. They 

develop strategies to attract, retain, and develop talent, ensuring that HR practices align with 

organizational goals and comply with labor laws. 

Duties and Responsibilities (Points): 

• Develop and implement HR strategies, policies, and programs 

• Oversee recruitment, staffing, and workforce planning activities 

• Manage employee relations, conflict resolution, and disciplinary processes 

• Supervise HR staff and coordinate HR operations across departments 

• Develop and monitor performance management and appraisal systems 

• Ensure compliance with labor laws, regulations, and internal policies 

• Plan and implement employee training, development, and retention programs 

• Advise management on HR-related matters and organizational development 

• Manage compensation, benefits, and payroll systems 

• Analyze HR metrics and prepare reports to support strategic decision-making 

 


